Nurses In Canada:

A Leading Force for Change

2014 Conference for IENS
November 27, 2014

Josette Roussel
Senior Nurse Advisor

8

.




The national professional voice of

registered nurses in Canada
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Registered nurses:
Leaders and partners working
to advance nursing and health
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Congratulations on
your many successes.

» Supporting nurses back into
practice

» Hosting first national conference



Nursing; current realities

Over 408,000 regulated nurses in Canada
~ 7% are Internationally educated nurses

Majority work in hospital settings NURSING.

A LEADING FORCE Fop CHANGE

New areas:
* SeNIors care
* nurse navigator role

 chronic disease
prevention and management

* primary care



Shift the health-care focus

Hospital-focused - care in homes and
communities

reating and curing - managing and preventing
chronic diseases







Nursing. preferred future

» Knowledge workers  * Meeting needs of
various populations

* In the community » Diverse nursing

. Collaborative teams ~ Workforce




CNA Webinar Series:
Progress in Practice




Providing leadership in the

area of IENsS

» Successful integration and
retention of IENs leads to
augmenting, revitalizing,
and sustaining a diverse
nursing workforce

Ethical Nurse Recruitment
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Recent focus on IENS @_4./

Participated In:

* Internationally Educated
Nurses Pathway to
_icensure: Roundtable

(January 2014)
« a federally funded
project that is surveying

IENS practicing In
Canada (ongoing)
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Explore solutions

* |ldentify barriers and
enablers

 Articulate IENS’
contributions

« Share experiences and
promising innovations

The Future
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